[image: image1.wmf] 

ETHICAL GUIDELINES AND LEGAL ISSUES

For Cooperative Education, OYAP and School – Work Programs
FACT OR FALLACY?    

Place a check mark (√) in the True or False column

	
	
	True 
	False

	1.
	Completing the Work Education Agreement (WEA) is not necessary when a student is paid by the placement.


	
	

	2.
	According to Ministry of Labour policy, all business operations in Ontario are required to purchase and provide WSIB coverage to their employees. 

	
	

	3.
	Students are not required to conform to company dress code policy if they are compliant with their school dress code. 

	
	

	4.
	OSBIE will provide liability insurance for the student or the school board, if the placement supervisor takes legal action.  
	
	

	5.
	When student injuries require medical treatment by a doctor, dentist, hospital or other agency or if an accident results in loss of time from the cooperative education program or part time employment, a WSIB Form 7 must be submitted by the school board representative to WSIB within three days of the accident.                           
	
	

	6.
	If First Aid treatment is administered to the cooperative education student at the placement, a Form 7 is completed for reporting to WSIB.      

 
	
	

	7.
	The cooperative education teacher is responsible for providing trade-specific health and safety training to students in OYAP.


	
	

	8.
	Under the Occupational Health and Safety Act (OHSA) a teacher can be fined if he/she does not report unsafe working conditions to the Ministry of Labour pertaining to a co-op placement.


	
	

	9.
	The cooperative education teacher is responsible for ensuring students know what to do if injured, otherwise negligence may become a factor. 

.

	True
	False

	10.
	School Boards can identify placements that are not appropriate for student learning. (e.g. Tattoo parlours)  
	
	

	11.
	Student accident insurance is mandatory for students involved in experiential learning programs.               


	
	

	12.
	A cooperative education teacher, who is injured while attending a monitoring meeting after school hours will receive OSBIE coverage, provided the meeting is directly related to their duties as a teacher.


	
	

	13.
	It is not necessary for a cooperative education teacher to be knowledgeable about curriculum and they do not need to follow board policy.  

	
	

	14.
	Most school boards are members of Ontario School Board Insurance Exchange (OSBIE).   The paperwork required by OSBIE is called an “Incident Report Form”.
	
	

	15.
	The Incident Report Form should always be completed regardless of the severity of the injury, and especially if it is a back or head injury.


	
	

	16.
	If a teacher documents incorrect workplace hours on the WEA and the student is injured outside of the hours indicated, the student will be ineligible for coverage under WSIB. 

	
	

	17.
	Cooperative Education teachers have the responsibility to attend regular and frequent monitoring meetings in order to “watch” the placement supervisor and report any safety concerns to the Ministry of Labour. 


	
	

	18.
	Ministry policy states that cooperative education must not involve work outside the designated hours of the school day (e.g. weekends or school breaks.)  


	
	

	19.
	Ministry Policy dictates that WSIB coverage paid for by the Ministry of Education requires that a teacher be available to monitor the student whenever the student is at the workplace in case an accident occurs.

	
	

	20.
	A cooperative education teacher who is unsure of appropriate procedures should consult the OSBIE website, the WSIB website or the board-level person with responsibilities for experiential learning.
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